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Berha L. Burruezo:
When I see a business doubling in size, when I see them expanding to different regions in the country,
being proactive with issues that come up, that's the greatest joy that I have. We have a deeper
connection with our clients because the issues that individuals come to us with are so personal.
Antonio Jaimes:
Ms. Burruezo, not only is she very knowledgeable, but she gives you that comfort, that person that
wants to help and takes the time to hear you out. To me, that's what I look for, and that's what I see in
them.
Berha L. Burruezo:
I started the firm in 2007. Carlos and I practiced together at a larger labor and employment law firm. I
eventually left and he joined me. I've had the bumps and bruises that any startup entrepreneur would
have. I've learned things that I like to share with my clients. And I also have that business mindset, that
sometimes lawyers don't have when they don't have the experience of owning their own business.
Luis Torres:
Not a lot of people understand our organization as well as they do. They provide a different level of
service where it's really connecting and honing in on our business, that sets them apart.
Carlos J. Burruezo:
One of the primary things that clients look for in their lawyers is to have a partner, to have someone
they can talk to, to have someone who's nimble and can communicate with them effectively and
quickly, and to be able to respond to their concerns. So we want people who work with us, who have
those skillsets.
Luis Torres:
We've used other companies, but the level of connection, the level of support, it's completely different.
It's night and day.
Carlos J. Burruezo:
The person I have not only a great professional relationship, but a personal relationship. And so it's our
ability to have the balance that we have in both places that allow us to be, I think, a good team for our
clients. Lots of law firms, you have lawyers who are in competition with each other for clients, money,
bonuses. We're on the same page. We both want the same for our firm and our family. We don't want
anybody here to be working at their desk 24/7. Even though we have a big firm background, that's not
our expectations. We want people to have balance in their lives. We want people to be able to go home
at a reasonable time to be with their family. We want them to take their vacation time. By us having
enough staff, so that we can divide the work evenly among our staff to give everyone a reasonable
workload without the pressure of having to do things under the gun all the time makes for, I think,
better professionals and lawyers.
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